
CHEMICAL EDUCATIONAL FOUNDATION® 
Antitrust Guidelines 

Group activities of competitors are inherently suspect under the antitrust laws. Many activities among 
competitors, however, are both legal and beneficial to the industry. The best vehicle for enjoying the 
benefit of permitted agreements among competitors, while avoiding the pitfalls of illegal agreements, is 
by belonging to a trade association or professional society which takes its obligations in this regard very 
seriously. 

All staff members are well versed in antitrust matters and the association relies heavily on their 
judgment, or that of legal counsel, to see that the topics which may give an appearance of an agreement 
that would violate the antitrust laws are not discussed at any meetings. The fact that a staff member 
and counsel are present at a meeting, however, should not invite probing to determine how far a 
discussion can proceed before it becomes apparent that it is improper and is cut off. It is the 
responsibility of each member in the first instance to avoid raising improper subjects for discussion. This 
reminder has been prepared to assure that participants in all meetings are aware of this obligation. 

The do’s and don’ts presented below highlight only the most basic antitrust principles. All participants 
should consult their own counsel in all cases involving specific situations, interpretation, or advice. 

DO… 

1. Adhere to prepared agendas for all meetings and object any time meeting minutes do not
actually reflect the matters which transpire.

2. Understand the purpose and authority of each group in which you participate.

3. Consult with the association/society general counsel on all antitrust laws; disassociate yourself
from any such discussions or activities and leave any meeting in which they continue.

DON’T… 

1. In fact or appearance, discuss or exchange information regarding:

A. Individual company prices, price changes, price differentials, mark-ups, discounts,
allowances, credit terms, etc., or data that bear on price, costs, production, capacity,
inventories, sales, etc.

B. Industry pricing policies, price levels, price changes, differentials, etc.
C. Changes in industry production, capacity or inventories.
D. Bids on contracts for particular products; procedures for responding to bid invitations.
E. Plans of individual companies concerning the design, production, distribution or marketing

of particular products, including proposed territories or customers.
F. Matters relating to actual or potential individual suppliers that might have the effect of

excluding them from any market or of influencing the business conduct of firms toward such
suppliers or customers.



2. Discuss or exchange information regarding the above matters during social gatherings, incidental 
to any meetings, even in jest.  

  

 
Throughout all of its events, CEF expects all attendees, including registrants, guests, vendors, staff, and 
volunteers to conduct themselves to the highest standards of personal and professional conduct. These 
standards apply not only to all formal meetings on the agenda but also to all social events, meals, and 
other activities associated with the event. 

 



 

Conduct and Harassment Policy 

Harassment of Chemical Educational Foundation (“CEF”) employees or volunteers and other 
individuals attending (“attendee”) CEF operated, sponsored and/or affiliated events on the basis of 
race, color, religion, sex, sexual orientation, national origin, age, marital status, disability, or other 
basis, including sexual harassment (as defined and protected by applicable law) is unacceptable and 
will not be tolerated. 

Sexual Harassment  
Sexual harassment has been defined generally as including unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical conduct of a sexual nature whenever: (1) submission to 
the conduct is either an explicit or implicit term or condition of employment; (2) an individual's 
reaction to the conduct is used as a basis for employment decisions affecting that individual; (3) the 
conduct has the purpose or effect of interfering with the individual's work performance; or (4) the 
conduct has the purpose or effect of creating an intimidating, hostile, or offensive working 
environment. 

No employee, volunteer, or attendee should be subjected to sexual harassment or unsolicited and 
unwelcome sexual overtures, nor should any employee, volunteer, or attendee be led to believe 
that any benefit will in any way depend upon “cooperation” of a sexual nature. 

Sexual harassment is not limited to demands for sexual favors. It also may include such actions as: 
(1) sex-oriented verbal “kidding,” “teasing,” or jokes; (2) repeated offensive sexual flirtations, 
advances, or propositions; (3) continued or repeated verbal abuse of a sexual nature; (4) graphic or 
degrading comments about an individual or his or her appearance; (5) the display of sexually 
suggestive objects or pictures; (6) subtle pressure for sexual activity; and (7) inappropriate physical 
contact. 

Sexual harassment does not refer to occasional compliments of a socially acceptable nature or 
consensual personal and social relationships without a discriminatory employment effect. It refers 
to behavior that is not welcome and that is personally intimidating, hostile, or offensive. 

Other Unlawful Harassment or Conduct  
Harassment on other grounds, including race, color, religion, national origin, age, marital status, or 
disability is also prohibited. Harassment may include such actions as: (1) jokes or verbal “kidding,” 
or “teasing;” (2) verbal abuse and epithets; (3) degrading comments; (4) the display of offensive 
objects and pictures; (5) conduct or comments of a lewd or lascivious nature; and (6) other conduct 
that the individual might reasonably find to be intimidating, hostile, offensive, coercive, threatening, 
or unprofessional. 

Scope of Policy  
This policy prohibiting harassment, whether sexual or of another nature, is not limited to 
relationships between and among employees, and volunteers, but also extends to interaction with 
attendees and vendors. No officer, trustee or other volunteer shall subject any employee, volunteer, 
attendee, or vendor to sexual or other harassment of any nature, including that conduct described 
above.  

CEF will fully investigate all complaints and will maintain confidentiality to the extent possible. 
Anyone who is found to have engaged in harassment will be subject to appropriate disciplinary 
action, which may include the following: (1) a written reprimand or censure; (2) a request for 
resignation; (3) removal of such person from the individual’s position within CEF; or (4) 
termination of the individual’s position, employment, engagement, and/or participation in current 
and/or future CEF operated, sponsored and/or affiliated events. No individual will be retaliated 
against for making a complaint or assisting with the investigation of a complaint. 
 
Any forms of harassment as described in this policy are reportable immediately to the CEF’s 
Executive Director. Any forms of harassment as described in this policy involving the CEF 
Executive Director are reportable immediately to CEF’s President. 



Whistleblower Protection Policy 

 

The Chemical Educational Foundation (“CEF”) encourages its trustees, officers and employees 

to report suspected or actual illegal or improper activity, policy or practice of CEF that is in 

violation of applicable laws, rules or regulations, including financial management and 

accounting practices.  CEF strictly prohibits any activity, policy or practice that is illegal, 

unethical or improper, whether done by a trustee or employee. 

 

Reporting Responsibility.  Any trustee, officer or employee who reasonably believes that any 

activity, policy or practice is illegal, unethical or improper has occurred should report it in 

accordance with the reporting procedure provided in the Reporting Violations section below. 

 

Reporting Violations.  CEF has an open-door policy and encourages employees share their 

questions, concerns, suggestions or complaints with someone who can address them properly.  In 

most cases, an employee’s supervisor is in the best position to address such matters.  However, if 

you are not comfortable speaking with your supervisor or you are not satisfied with your 

supervisor’s response, you are encouraged to speak with anyone in management who you are 

comfortable in approaching.  Supervisors and managers are required to report suspected illegal, 

unethical or improper conduct to the Executive Director, who has specific and exclusive 

responsibility to investigate all reported violations.  All reports will be promptly investigated, 

and appropriate corrective action will be taken if warranted by the investigation.  For suspected 

fraud, or when you are not satisfied or are uncomfortable with following CEF’s open-door 

policy, individuals should contact the Executive Director directly. 

 

If the allegations relate to the Executive Director, then the correct person to receive report is the 

President. 

 

Compliance.  The Executive Director (unless the Executive Director is the subject of the 

allegations) is responsible for investigating and resolving all reported complaints and allegations 

of illegal, unethical or improper conduct shall advise the President of such allegations. 

 

Acting in Good Faith.  An employee who in good faith reports a violation will be protected 

against harassment, retaliation or adverse employment consequences.  Good faith includes a 

reasonable basis for believing that information disclosed regarding an activity, policy or practice 

indicates illegal, unethical or improper conduct. Any employee who feels that adverse action has 

been taken toward him/her due to a report of improper activity should notify the Executive 

Director or the President as soon as possible.  

 

Any allegations that prove not to be substantiated and which prove to have been made 

maliciously or with knowledge of its falsity will be viewed as a serious disciplinary offense. 

 

Confidentiality.  Violations or suspected violations may be submitted on a confidential basis by 

the complainant or may be submitted anonymously.  Reports of violations or suspected 

violations will be kept confidential to the extent possible, consistent with the need to conduct an 

adequate investigation. 

 

 
 



Vision and Mission Statements 

 

Approved November 8, 2021 

 

Vision Statement 

 We inspire students to be innovators and STEM leaders, building a better world 

through the science of chemistry. 

Mission Statement 

 To build the excitement and value of chemistry and STEM careers by empowering 

educators to engage K-8 students in accessible, hands-on science experiences. 
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CHEMICAL EDUCATIONAL FOUNDATION Strategic Plan 2021-2024 Adopted 11.08.2021 

Mission and Vision Vision Elements Goals/Objectives Measures 

 

MISSION 

To build the excitement 

and value of chemistry 

and STEM careers by 

empowering educators 

to engage K-8 students 

in accessible, hands-on 

science experiences. 

EDUCATION & OUTREACH  

High quality, integrated 

programs with multiple 

opportunities for access  

1. Define, further develop, and communicate an integrated 

program model that allows for multiple entry/access 

points and expanded participation   

2. Expand industry/education outreach efforts to introduce 

students to STEM careers and provide companies with 

engagement opportunities  

3. Collaborate with regional and global partners to ensure 

programs are inclusive and relevant to teachers and 

students 

 

1. Increase % students reached 

(including increase in 

underserved and diverse 

student populations)    

2. Increase in hands-on science 

for students 

3. Increase in teacher efficacy 

 

 

 

VISION 

We inspire students to 

be innovators and 

STEM leaders, building 

a better world through 

the science of 

chemistry. 

 

SUSTAINABILITY & 

RESOURCES 

A sustainable resource base 

to support CEF current and 

future operations    

 

1. Further develop and implement a strategic fund 

development plan with emphasis on the following: 

2. Expanding the donor base, diversifying funding streams, 

donor cultivation (all levels), metrics, Planned 

Giving/Legacy Giving, corporate partnerships & 

employee engagement 

3. Develop communication collateral to support donor 

engagement efforts (e.g., Case Statement, talking points, 

elevator speech, presentations, etc.) 

1. Diversity of funding 

2. Increase donor communication 

/ strengthen donor 

relationships/# new donors/#, 

new major donors 

3. Increase in revenue  

 

 

CAPACITY BUILDING 

Maintaining an environment 

that fosters efficient and 

effective operations 

1. Align CEF organizational structure to strategy and 

program direction, including trustee role and 

responsibilities, board recruitment, development plan & 

hybrid staffing model/structure.    

2. Clearly define and communicate key work processes and 

Standard Operating Procedures 

3. Define IT resources needed to support program and 

operational goals 

4. Design network model of volunteers to support 

programming 

5. Further expand internal and external Marketing & 

Communications  

1. Increased efficiency 

2. Increased board participation & 

knowledge  

3. Increased morale  

4. Increased contractor & 

volunteer efficiency and 

engagement 

5. Staff retention 

6. Increased awareness 
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BYLAWS  
OF THE  

CHEMICAL  
EDUCATIONAL FOUNDATION  

(Including Revisions From the,  
November 7, 2022 Board of Trustees Meeting) 

ARTICLE I 

Name   

The name of the Corporation shall be the Chemical Educational Foundation, hereinafter 

referred to as the Corporation. 

ARTICLE II 

Corporate Purpose 

The purpose for which this Corporation is organized and operated is exclusively charitable 

and educational, as defined in Section 501 (c) (3) of the Internal Revenue Code, as amended, and 

its regulations as they now exist, or as they may hereafter be amended. The purpose of this 

Corporation shall be charitable and educational, and in specific furtherance thereof: 

a) To establish and maintain public support for the science of chemistry. 

b) To provide mechanisms by which individuals, organizations, and interested parties 
may combine resources to foster a greater understanding of the science of 
chemistry. 

  
c) To foster appreciation of the chemical enterprise as a vital and responsible 

community participant. 

d) To disseminate educational programs and conduct activities for the betterment 
of the public at large as related to the science of chemistry. 
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e) To receive gifts, bequests, and devises of property, and otherwise to acquire 
property, both real and personal, of any nature and in any location, to be used 
exclusively for the advancement of the purposes of the tax exempt Corporation. 

f) To do any and all things necessary, advisable, or related to carrying out the above 
purposes, consistent with all federal, state, and local laws. 

 
 

ARTICLE III 
Offices 

Section 1.  Principal Office: The Corporation will have and continuously maintain a 

Principal Office in the District of Columbia or such State as the Board of Trustees may determine 

or as the affairs of the Corporation may require from time to time. The Principal Office of the 

Corporation may be relocated from time to time as determined above. 

Section 2.  Registered Office: The Corporation will have and continuously maintain a 

registered office in Washington, D.C., and a registered agent whose office is identical with the 

registered office. The registered office may be, but not need be, identical with the principal office. 

ARTICLE IV 
Contributors   

Section 1.  Contributors:  The Corporation shall have a class of members known as 

Contributors. Contributors are not ‘members’ within the meaning of the District of Columbia 

nonprofit corporation law and have no right to vote for the election of Trustees or on any 

fundamental transaction involving the Corporation. 

Section 2.  Qualifications for Contributors:  The category of Contributor membership in the 

Corporation is available to any person, organization or firm interested in, or associated with, 

fostering a greater understanding of the science of chemistry, the benefits of chemicals, and the 

importance of chemical safety awareness, that makes an annual financial gift to the Foundation.  
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Section 3.  List of Contributors: An official list of Contributors will be posted on the 

Foundation Web site and updated from time to time. 

ARTICLE V 
Board of Trustees 

Section 1.  Management:  The business and the affairs of the Corporation shall be directed, 

controlled, and managed by the Board of Trustees who shall be the governing body of the 

Corporation. 

Section 2.  Duties of the Board of Trustees: The Board of Trustees shall manage all of the 

affairs, the property and funds of the Corporation, and shall have the duty and authority to do and 

perform all acts consistent with these Bylaws, the Articles of Incorporation of the Corporation, 

and any amendments thereto, and the laws of the District of Columbia. The Board of Trustees shall 

have such other duties as may be prescribed by law. 

Section 3.  Number and Term of Office: The Board of Trustees shall consist of not less 

than eight (8) Trustees. One (1) Trustee shall be appointed by National Association of Chemical 

Distributors (“NACD”) for a term of two (2) years. The Trustee appointed by NACD shall be a 

member of NACD’s Board of Directors or a chair of a NACD standing committee and may be 

appointed to successive terms. The remaining Trustees shall be Trustees At Large. Each Trustee 

At Large shall hold office for a nominal term of three (3) years. Terms for Trustees At Large may 

start at any time but shall end on December 31 of the last year of the term. Trustees At Large may 

be elected to successive terms. 
 
 

Section 4.  Nomination and Election of Trustees At Large: Trustees At Large shall be 

nominated upon the recommendation of the Nominating Committee, and shall be elected by the 

majority vote of the Board of Trustees then in office. The election of Trustees At Large may be 
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conducted by email ballot at any time or as an agenda item at any meeting of the Board of Trustees. 

A sitting Trustee At Large shall abstain from voting on his or her own re-election. 

Section 5.  Removal of Trustees At Large:  A Trustee At Large may be removed from 

office, with or without cause, by the affirmative vote of a majority of the Board of Trustees then 

in office. 

Section 6.  Vacancies Resulting from Death or Resignation:  A vacancy on the Board of 

Trustees caused by the death or resignation of a Trustee At Large shall result in the term for that 

Trustee At Large to come to an end. 

Section 7.  Meetings:  The Annual Meeting of the Board of Trustees shall be held in 

conjunction with the National Association of Chemical Distributors Annual Meeting unless a 

meeting location change is requested by not less than one-third (1/3) of the Trustees and is passed 

by a majority vote of the entire Board of Trustees provided that such a meeting date does not 

conflict with the NACD Annual Meeting. Notice of time and place of the meeting shall be notified 

to each Trustee at least fifteen (15) days prior to the date set for the meeting. Regular meetings of 

the Board of Trustees shall be held typically two times a year, including at the NACD Annual 

Meeting, with a conference call held once a year. Notice of the time and place of the meeting shall 

be notified to each Trustee at least seven (7) days prior to the meeting. Special meetings of the 

Board of Trustees may be called by the President or may be called at the request of not less than 

one-third (1/3) of the Trustees. Notice of the time and place of the meeting shall be notified to each 

Trustee at least seven (7) days prior to the meeting. Any member of the Board of Trustees unable 

to attend a meeting shall advise the Secretary of their expected absence in a letter, phone call, or 

e-mail. Keeping in mind their fiduciary responsibilities, Trustees need to attend as many meetings 

of the Board as possible. 
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Section 8.  Quorum and Required Vote:  One-third of the total number of Trustees serving 

shall constitute a quorum. In case there is no quorum present, a lesser number may adjourn from 

time to time until a quorum is obtained. Except as a larger vote may be required by the laws of the 

District of Columbia, these Bylaws, or the Articles of Incorporation, the vote of a majority 

(provided there shall never be less than five (5) affirmative votes) of the Trustees present at any 

meeting at which there is a quorum, shall be the act of the Board. 

Section 9.  Action by Unanimous Written Consent:  Any action required or permitted to 

be taken at any meeting of the Board of Trustees may be taken without a meeting if a written 

consent of such action is signed by all members of the Board of Trustees and such written consent 

is filed with the minutes of the proceedings of the Board of Trustees. 

ARTICLE VI 
Officers  

Section 1.   Election:  At the appropriate Annual Meeting of the Board of Trustees, the 

Board shall elect a President, a Vice President, and a Treasurer, and such other officers as it shall 

deem necessary and desirable. The President, Vice-President and Treasurer shall be selected from 

among the sitting Board of Trustees. The Secretary shall be the chief staff officer of CEF ex officio, 

but shall not be a Trustee. No two or more offices may be held by the same person. The President 

shall have served as a Trustee for at least two (2) years prior to election. No Trustee who is the 

paid chief staff officer of an allied trade association or foundation shall serve as President, Vice-

President, or Treasurer. The officers shall serve for two (2) years or until their successors are 

elected and qualified. 

Section 2.  Removal:  All officers of the Corporation may be removed from office, with 

or without cause, at any time by an affirmative vote of not less than a majority of the Board of 

Trustees then in office. 
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Section 3.  Vacancies:  A vacancy in any office shall be filled by the Board of Trustees and 

the appointee shall serve until his/her successor is duly appointed and qualified. 

Section 4.  Duties of the President:  The President shall be the chief executive officer of 

the Corporation, shall, subject to the control of the Board of Trustees, be the primary interface 

with the Executive Director, shall have the general powers and duties of management usually 

vested in the office of President, and shall have other powers and duties as may be prescribed by 

the Board of Trustees and under these Bylaws. The President shall preside at meetings of the 

Board of Trustees. Acting under the direction of the Board of Trustees, and on its behalf, the 

President, with the assistance of the CEF Executive Director, shall perform all acts, execute and 

deliver all documents, make committee and committee chair appointments, and take all steps 

authorized by the Board in order to effectuate the actions and policies of the Board. 

Section 5.  Duties of the Vice President:  There shall be a Vice President with duties as are 

determined from time to time by the Board of Trustees. In the absence or disability of the President, 

the Vice President shall perform all duties of the President and when so acting, shall have all of 

the powers and be subject to all of the restrictions of the President. 

Section 6.  Duties of the Secretary:  The Secretary shall preserve for the record books the 

full and correct minutes of the proceedings of all meetings of the Trustees. He or she shall be 

custodian of the Articles of Incorporation, Bylaws, and Minute Books. It shall be the duty of the 

Secretary to sign and execute all corporate documents and instruments whereupon his or her 

signature may be lawfully required. He or she shall also serve all notices required by law, these 

Bylaws, or by resolution by the Board of Trustees, and shall be his or her duty to cause to be 

prepared and filed, with the appropriate bodies, official reports and documents required by law to 

be filed by non-profit corporations. He or she shall also perform such other duties as may be 

delegated by the Board of Trustees. 

Section 7.  Duties of the Treasurer:  The Treasurer shall keep or cause to be kept, in books 

belonging to the Corporation, complete and accurate accounts of all receipts and disbursements, 

resources and liabilities, and shall deposit all moneys and funds and other valuable effects of the 
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Corporation, in the name of and to the credit of the Corporation, in such depository or depositories 

as may be designated by the Board of Trustees. He or she shall disburse funds of the Corporation 

in payment of its obligations, taking proper vouchers and receipts for such disbursements. The 

Treasurer shall render to the President and to the Trustees at the meetings of the Trustees, or 

whenever otherwise requested, correct statements and reports showing the financial condition of 

the Corporation. He or she may sign corporate documents and instruments as necessary. The 

Treasurer shall arrange for the performance of an annual audit and for the preparation of annual 

audited financial statements by a certified public accountant on behalf of the Corporation. 

Section 8.  Appointment and Duties of the Executive Director.  The Board of Trustees may 

appoint an Executive Director who shall be the chief operating officer of the Corporation, and, 

subject to the control of the Board of Trustees, shall have the general duties and powers of 

management including the hiring and supervision of staff, establishing the budget, and 

implementing the programs authorized by the Board of Trustees. The Executive Director shall 

report to the Board of Trustees through the President and as otherwise directed by the Board of 

Trustees. 

ARTICLE VII 
Committees   

Section 1.  Committees:  The Board of Trustees shall have the power, by resolution adopted 

by a majority of the Trustees in office, to designate and appoint one or more committees. 

a) Executive Committee: There shall be a standing Executive Committee of the 
Foundation consisting of the President, the Vice-President, the Secretary, and the 
Treasurer. The Executive Committee, chaired by the President, shall provide 

counsel and guidance to the President in establishing agendas for Trustee meetings 
and in setting the broad parameters of Foundation initiatives. 
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b) Committee on Nominations:  There shall be a standing Committee on Nominations 
to appoint Trustees At Large, consisting of the CEF Executive Committee, and at 

least one sitting Trustee At-Large appointed by the Board of Trustees. The 
Committee on Nominations shall be chaired by the President of the Foundation 
then in office. The Committee on Nominations shall prepare a list of one qualified 
nominee for each office and Trustee At Large to be elected due to term expiration. 

The list of nominees so selected and qualified will be provided to the full Board of 
Trustees ten (10) days in advance of the meeting at which the elections will be 
held. 

Section 2.  Term of Office:  Each member of a committee shall continue as such or until 

his or her successor is appointed, unless the committee shall be sooner terminated, or unless such 

member be removed from such committee, or unless such member shall cease to qualify as a 

member thereof. 

Section 3.  Chairman:  One member of each committee shall be appointed chairman by the 

President of the Board of Trustees who is authorized to appoint the members thereof. 

Section 4.  Removal:  Any member of a Committee may be removed at any time, with or 

without cause, by the Board of Trustees. 

Section 5.  Vacancies:  Vacancies in the membership of any committee may be filled by 

appointments made in the same manner as provided in the case of the original appointments. 

Section 6.  Quorum and Required Vote:  Unless otherwise provided in the resolution of the 

Board of Trustees designating a committee, a majority of the whole committee shall constitute a 

quorum and the act of a majority of the members present at the meeting at which a quorum is 

present shall be the act of the committee. 
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ARTICLE VIII 

Contracts, Checks, Deposits and Funds 

 

Section 1.  Contracts:  The Board of Trustees may authorize any officer or officers, 
Executive Director or agents of the Corporation, in addition to the officers so authorized by these 
Bylaws, to enter into any contract or execute and deliver any instrument in the name of and behalf 
of the Corporation, and such authority may be general or confined to specific instances. 

Section 2.  Checks, Drafts, etc.  All checks, drafts, or orders for the payment of money, 

notes or other evidences of indebtedness issued in the name of the Corporation shall be signed by 

such officer or officers, agents or agents of the Corporation in such a manner as shall from time to 

time be determined by resolution of the Board of Trustees. In the absence of such determination 

by the Board of Trustees, such instruments shall be signed by the Treasurer and countersigned by 

the Executive Director or President of the Corporation. 

Section 3.  Deposits:  All funds of the Corporation shall be deposited from time to time to 

the credit of the Corporation in such banks, trust companies or other depositories as the Board of 

Trustees may select. 

Section 4.  Gifts:  The Board of Trustees may accept on behalf of the Corporation any 

contribution, gift, bequest or devise for the general purpose or for any special purpose of the 

Corporation. 

ARTICLE IX 
Fiscal Year 

The fiscal year of the Corporation shall begin on the first day of July and end the last day 

of June of each year. 
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ARTICLE X 

Indemnity  
 

The Corporation shall indemnify Trustees, officers, and employees who may have served 

at its request, against expenses actually and necessarily incurred by them in connection with the 

defense of any action, suit or proceeding in which they are made a party by reason of being or 

having been such a Trustee, officer, or employee except in relation to matters as to which they 

shall be adjudged in such action, suit or proceeding to be liable for misconduct in the performance 

of their duty. Such rights of indemnification and reimbursement shall not be deemed exclusive of 

any other rights to which such Trustee, officer or employee may be entitled under any Bylaw, 

agreement or otherwise. 

ARTICLE XI 
Notices  

Section 1.  Method of Giving Notices:  Whenever notice is required to be given by these 

Bylaws, the same shall be given as specified by post mail, FAX, email, text message or any other 

method then in use that will give adequate notice to the Board of Trustees, to the last known postal, 

email or text address or contact information of the individual entitled to such notice. 

Section 2.  Waiver of Notice:  Any meeting of the Board of Trustees may be deemed to 

have been validly and legally called if all the Trustees entitled to vote on the day of the meeting 

sign a written waiver of notice, either before or after the meeting. Attendance of a Trustee at any 

meeting shall constitute a waiver of notice of that meeting and no written waiver need be obtained 

from that Trustee except when the Trustee attends the meeting for the express purpose of objecting 

to the transaction of any business because the meeting is not lawfully called or convened. All such 

waivers, consents or approvals shall be filed with the corporate records. 
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ARTICLE XII 
 

Amendment to the Bylaws 
 
 

These Bylaws may be amended, altered, restated or otherwise revised by the affirmative 

vote by two-thirds (2/3) of the Trustees present at any meeting of the CEF Board of Trustees at 

which there is a quorum, provided that the amendment or proposal shall be first sent to each 

member of the CEF Board of Trustees at least ten (10) days prior to the meeting at which the 

amendment is proposed. 
 

ARTICLE XIII 
 

Corporate Seal 

The Board of Trustees shall provide a suitable seal containing the name of the Corporation 

and the year in which it first incorporated. The seal shall be in the custody of the Executive 

Director. 

ARTICLE XIV 
Adoption and Effective Date 

These Bylaws were officially adopted by the Board of Trustees of this Corporation at a 

meeting held on June 19, 1990, amended on December 1, 1992, amended on September 22, 1995, 

amended on May 20, 1998, amended on May 12, 1999, amended on December 1, 2000, amended 

on October 10, 2001, amended on December 3, 2009, amended May 7, 2013, amended April 30, 

2019, and amended Month ##, 2022 pursuant to the resolutions adopted by said Board of Trustees. 
 
Month ##, 2022
 




